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DRBA Retirement Plans 

The Authority Provides Three (3) Plans: 

 
• DRBA Employees’ Retirement Plan 

• Participation in the Pension Plan is Mandatory 

• DRBA Employees’ Defined Contribution Plan 
401(a) Plan’) 

• Participation in the 401(a) Plan is Mandatory 

• DRBA Employees’ Deferred Compensation Plan 
457(b) Plan’) 

• Participation in the 457(b) Plan is Voluntary 

• Plus, Social Security Retirement (62, 65, 66+) 
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Eligibility to Participate in Retirement Plans 

• Full-time active employees are eligible 

• Participation begins on the first (1st) of the month 
following 30 days of active full-time employment 

• Employee (EE) contributions: 

• Must contribute 3% of base pay to the Pension Plan 

• Must contribute 2% of base pay to the 401(a) Plan 

• May elect to contribute an additional discretionary amount of base 
salary to 457(b) Plan subject to IRS limits on contributions 
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Vesting under DRBA Retirement Plans 
• “Vested” refers to the portion of a Participant’s benefits under the Plan 

that is non-forfeitable. “Fully Vested” means the Participant is eligible to 
receive benefits under the Plan. 

• Vesting is based on years of full-time service with the Authority 

• The Pension Plan: 

• You are fully vested after five (5) Years of Service 

• For vesting purposes, a Year of Service shall be a calendar year (Plan 
Year) in which you complete 1,000 Hours of Service 

• Note: if you had prior casual service with DRBA you may elect to purchase that 
prior service upon becoming fully vested in the Pension Plan. You will have 180 
days from the date you become fully vested to elect to exercise this option. 

 

• The 401(a) and 457(b) Plans (Retirement Savings Plans): 

• You are always 100% vested in your contributions to the Plans 

• You are fully vested after five (5) Years of Service for DRBA’s matching 
contributions 

• For vesting purposes, a Year of Service shall be a calendar year (Plan 
Year) in which participant completes 1,000 Hours of Service 4 



The Pension Plan 
When Can I Retire? 

 
Retirement Dates: 

Normal Retirement Date (NRD): 

1st day of the month coinciding with or next following… 

– Date you reach Age 60 with 10 Years of Service ( for Non-Police) 

– Date you reach Age 55 with 10 Years of Service (for Authority Police) 

Early Retirement Date (ERD): 

1st day of the month coinciding with or next following… 

– Date you reach Age 55 with 10 Years of Service (for Non-Police) 

– Date you reach Age 50 with 10 Years of Service (for Authority Police) 

– Date you reach 25 Years of Service regardless of your age 
 

Note: Early retirement benefits have an actuarial reduction of 4% per year for each year before your 

NRD. Reduction does not apply if you have 25 Years of Service. 
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The Pension Plan 
How Can I Estimate my Pension Benefit? 

Variables used in calculation of retirement annuity for employee hired prior to 01/01/2015: 

 
• AMC = Average Monthly Compensation based on monthly average of highest 

consecutive 36 months (3 years) during plan participation (excluding overtime, 
commissions and bonuses) 

 
• CC = Covered Compensation under Social Security based on the 35-year average of 

taxable wage bases up to the employee’s Social Security retirement age 

 
• BS = Benefit Service is the total years and months that the employee made the 

mandatory employee contributions under the Plan 

 
• NRD = Normal Retirement Date 

• ERD = Early Retirement Date 

 
• Formula: [(75% of AMC) - (8.75% of AMC up to CC)] x (BS at NRD, up to 25/25) x (BS at 

Termination / BS at NRD) 
 
 
 

 
6 



 
 

The Pension Plan 
How Can I Estimate my Pension Benefit? 

Formula to calculate monthly retirement annuity for employee hired prior to 01/01/2015: 
Example at Normal Retirement Date (NRD): 

Estimated AMC = $6,250 

AMC up to Covered Compensation = $6,250 

Estimated Benefit Service = 20 years 

 
Calculation: [($6,250 x 75%) – ($6,250 x 8.75%)] x (20/25) x (20/20) = $3,312.50 per month 

[($4,687.50) – ($546.88)] x (.80) x (1.0) 

($4,140.62 x 80%) 

$3,312.50, payable at NRD 

********************************************* 

Example at Early Retirement Date (ERD): 

Assume 2 years prior to NRD 

Estimated Benefits Service = 18 years, 20 years at NRD 

 
Calculation: [($6,250 x 75%) – ($6,250 x 8.75%)] x (20/25) x (18/20) = $2,981.25 per month 

[($4,687.50) – ($546.88)] x (.80) x (.90) 

($4,140.62 x .72) 

$2,981.25, payable at NRD 

*Reduced for Early Retirement 

$2,981.25 x (1– 4%*2 {.92}) =$2,742.75, per month payable at ERD 

 
[*Early retirement benefits are reduced by 4% per year for each year before your NRD. 

Early Retirement reduction does not apply for those with 25 or more Years of Service.] 
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The Pension Plan 
What Payment Options do I have Upon Retirement? 

• Plan pays a defined benefit (annuity) – issued by PNC Bank 

• Upon retirement… 

– You will elect between distribution types: 
o Annuity Only 

o Withdrawal of Employee Contributions with interest plus a reduced annuity 
(Withdrawal must be deposited in qualified retirement plan (roll-over); else, it becomes taxable income in the year received) 

 

– You will also elect from benefit options: 
o Straight Life (Normal Form) 

o 10 Year Certain and Life 

o Joint & Survivor options: 

▪ 100% - upon death, spouse receives same amount 

▪ 66 2/3% - upon death, spouse receives 66 2/3% of original benefit 

▪ 50% - upon death, spouse receives 50% of original benefit 

 

• You cannot change the distribution type or benefit option after annuity payments 
commence 
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The Pension Plan 
Are there other Benefits if I Don’t Reach Retirement Date? 

o Disability Pension Benefits may be available to you prior 
to reaching your retirement date if you are fully vested 
and become ‘Disabled’ and are approved for Long Term 
Disability and Social Security Disability benefits within the 
‘Initial 12-Month Disability Period’. 

 
o Pre-retirement Survivor Death Benefits may be available 

to your surviving spouse if you are fully vested in the 
Pension Plan with 10-Years of Service and are married for 
at least one year ending on your date of death. 
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Do I get Health Insurance in Retirement? 
Other Post Employment Benefits (OPEB) 

If you were hired prior to January 1, 2015, 
you can elect to continue your current health, dental, vision plan for yourself only* 

Covered dependents are not eligible for coverage under the retiree plans. 
 

 
• Retiree Life Insurance at no cost to you 

– DRBA provides 50% of the Life Insurance coverage in force as an active employee 

– Coverage amount is reduced another 50% upon reaching age 70, if not already 70 upon 
retirement 

 
• Retiree Dental and Vision at no cost to you 

– DRBA continues your current Dental coverage when you retire 

– DRBA continues the Base Vision insurance plan when you retire 

 
• Retiree Health Insurance (Medical with RX) at no cost to you 

– DRBA continues your current health plan or if you retire at age 65 or older, you will be 
moved to a Medicare Advantage plan 

 
*The eligible dependent of a retiree who had been hired prior to March 1, 2005 and was covered as an eligible 
dependent while the retiree was an active employee, are eligible for coverage under the retiree’s health (medical and 
prescription drugs), dental and vision plans. 
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The 401(a) & 457(b) Plans 

are administered by Voya Financial® 
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Any Questions? 
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